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ﬁj jg ‘ e BOARD OF VOCATIONAL NURSING & PSYCHIATRIC TECHNICIANS o
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OEPARTMENT OF CONSUMER AFFAIRS Phone (916) 263-7800 Fax (916)263-7855 Web www.bvnpt.ca.gov
DATE: February 6, 2013
TO: - Board Members
/&,LA.—L—LQ_&,... Cct
FROM: Suellen Clayworth, M.N., R.N.

Nursing Education Consultant Retl?ed Annurtant

SUBJECT: Medical Career College Fremont Vocational Nursrng Program -
' : Reconsideration of Provisional Approval1 and Request to Admit Students
(Director: Marilyn Castillo, Fremont, Alameda County, Private).

On February 18, 2010, the Board placed Medical Career College, Fremont, Vocational
‘Nursing Program on provisional accreditation for the two ‘- year period from February
18, 2010, through February 17, 2012. That action was taken due to the program’s
noncompliance with Sectlon 2530 () of the Vocational Nursrng Rules and Regulatlons
which states:

“The program shall maintain a yearly ‘average minimum pass rate
on the licensure examination that does not fall below 10
percentage points of the state average pass rate for first time
candidates of accredited vocational nursing schools for the same
- period.

(1) Fallure to maintain the requrred yearly average minimum pass

“rate for two years or eight consecutive quarters may be cause

to place a program on provisional accreditation.”
On February 24, 2012, the Board. extended the Medlcal Career College Vocatronal
Nursing Program s Provisional Approval for the one - year period from February 18,
2012 through February 28, 2013, and required the program to bring its average annual
pass rate to no more than ten (10) percentage points below the State average annual
pass rate by February 28, 2013. The program lS now presented to the Board for review
of its Provisional Approval status. '

! Prior to' January 1, 2012, references in article 4 of the Vocational Nursing Practice Act and article 4 of
the Psychiatric Technicians Law provided that the Board accredits all vocational nursing and psychiatric
technicians programs. Pursuant to Business and Professions Code Sections 2883 and 4532 (Senate Bill

539, Chapter 338, Statutes of 2011), accredit was changed to approve. There was no change to the
Board’s authority or jurisdiction. ’ :


http:www.bvnpt.ca.gov

" Addltronally ’the ‘program’ dlrector Tequests approval to admit 15 students into a day
class commencing May 13, 2013 and graduating June 6, 2014, to replace students
: 'scheduled to graduate May 3,2013." Addltlonally, the program re: juests approval to
~admit . 15 students "intc an ‘evening’ class . commencing - September 16 2013, and
graduatlng October 9, 2014, to replace students scheduled to graduate on September
9,2013.

Hlstorv of Prior Board Actrons

(See AttachmentA Hlstory of Prror Board Actron May 12 2006 - February 24, 2012)

‘ Enrollment

The program offers fu', tim 'dayand ‘ev ning. 'classes that are 53 ‘weeks in Iength
Board appr val |s requure prior to the admlss'lon of each class The enrollment table

"
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: ,Llcensmq‘Examlnatlon».Statrstlcs' |

The followmg statlstlcs furnlshed by Pearson VUE and publrshed by the Natlonal
Council of State Boards of Nursing as "Jurisdictional Summary of All First-Time
Candidates Educated in Member Board Jurisdiction," for the period ‘October 2007
" through December 2012, specify the pass percentage rates for graduates of Medical
Career - College Vocational Nursing Program on the National Council Licensure
Examination for Practical/Vocational Nurses (NCLEX- PN®), and the variance of the
'program S pass rates from state average annual pass rates for the past 21 quarters



"Oct-Dec 2007 17 6 3% | 76% 35% 76% Y
JanMar2008 | 5 | 2 | 40% 76% %% | 76% 40
Apr-Jun 2008 T 0 | 0% 0% | %% . | 5% | 40
Jul-Sep 2008 1 0 0% 75% 33% 74% 41
Oct-Dec2008 | No Candidates Tested 3% | 33% 73% 40
Jan—Mar 2009 | No Candidates Tested 70% ' 0% | - 72% : -72
Apr-Jun 2009 | 20 6 | 30% | 71% 29% 70% -4
July-Sep 2009 3T 13 2% 74% 37% 72% 35
Oct-Dec 2009 | - 11 4 36% | 76% 37% 73% -36
“Jan—Mar 2010 10 1 10% 76% 33% ~ 74% -4
Apr—Jun 2010 8 6 5% | 74% 40% T T5% 35
Jul-Sep 2010 14 7 50% 76% 42% 75% 33
Oct-Dec 2010 4 0 0% 77% T 39% 6% 37
Jan—Mar 2011 5 3 60% 82% 52% 77% -25
Apr—Jun 2011 7 2 | 25% 1% 0% 76% | -36
Ju-Sep 2071 6 Z 67% 74% 1% 77% -36
Oct-Dec 2011 3 2 67% 74% 52% 75% 23
Jan—Mar 2012 5 7 80% 7% | 5% | 74% 77
Apr—Jun 2012 6 2 33% 72% 60% 74% KV,
Jul-Sep 2012 - 11 8 73% |- 74% 64% 74% -10
Oct-Dec2012 | 2 . 1 50% | = 70% T 6% | 74% 11
The Annual Pass Rate changes every quarter. "lt is ca»lcUIated‘ by dividing the number of candidates who passed
during the current and previous three-quarters by the number of candidates who tested during the same period. If no
data is available for the relevant period, the statistic is carried over from the last quarter for which data is available.

This data substantiates the program’'s noncompliance with Section 2530 (Iy of the
Vocational Nursing Rules and Regulations for twenty-one (21) quarters.

Based on the most recent data available (October — December 2012), the program's
average annual pass rate is 63%. The California average annual pass rate for
graduates. from accredited vocational nursing programs who took the NCLEX-PN® for
the first time during the same period is 74%. The pass rate for the Medical Career

3.



' 'progran‘r,’_ : annual averag pass rate |s 63%

The drrector ‘was reqmred to submrt a. follow-=up report in November 2012 ~ She
submitted a report that listed the actions that have been taken, but it did not contain an
~analysis of the’ effectiveness of those actions as had been required by the Board.: On
Decemb 21 2012 electronlc correspondence was sent to the drrector askrng for that
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On January 8, 2013, the director submitted her analysis of the results of the program'’s

-plan of correction. Her analysis indicates incremental progress toward implementing
actions ‘that will |mprove the program’s licensure examination pass rate (See
Attachment B)

Recommendations:

1.

Approve the program’s request‘to admit 15 students into a day class commencing

May 13, 2013, only, and graduating June 6, 2014, to replace the class that is
scheduled to graduate May 3; 2013. v

Approve the program’s request to admit 15 students into an evening class
commencing September 16, 2013, only, and graduating October 9, 2014, to
replace the class that is scheduled to graduate September 9, 2013.

Require the program to admit no additional students unless approved by the full
Board.

Extend the Medical Career College Vocational Nursing Program’s Provisional
Approval for the one - year period from February 21, 2013 through February 28,
2014, and issue a certificate, and issue a notice to the program to identify specific
areas of non compliance and requirements for correction as referenced in Section

. 2526.1 (e) of the Callfornla Code of Regutatlons (See Attachment C)

10.

Require the program to submit a follow-up report no. later than November 1, 2013.
The report must include a comprehensive analysis of the program, specific actions
taken to improve program pass rates, timeline for implementation, and the effect of
employed interventions. The report must address all elements as |dent|f|ed m the
Notice of Change in Approval Status dated Aprrl 5, 2011.

Require the program to bring its average annual pass rate to no more than ten (10)
percentage points below the State average annual pass rate.

Require the program to compty with all approval standards in Article 4 of the
Vocational Nursing Practice Act, commencing at Business and Professions Code
Section 2880, and Article 5 of the Board’s Regulatlons commencing at California

- Code of Regulations, Title 16, Section 2526

'Require the program to demonstrate incremental ‘progress in correcting the

violations. If the program fails to satisfactorily demonstrate incremental progress,
the full Board may revoke the program’s approval. ‘

Failure to take any of these correctlve actions may cause the full Board to revoke

" the program’s approval.

Place the program on the February 2014 Board agenda for reconsideration of
provisional approval.



* Rationale: . As noted prevrously, he program was placed on provrsronal accredltatron
S oeton February 18, 2010throughg, ebruary 17,2012, due to noncomplrance
with regulatory requrrements relative to ||censure examlnatlon pass rates.

At that time, the program s average annual pass rate was 37% Currently

the program’'s average annual pass rate is 63%. The pass rate was

'showing a gradual consistent increase until the last quarter of 2012 when

|t dropped slrghtly Thrs drop is of concem however the Board requires
t if the progr: S rate wrll contmue to drop or

Atfaohmerjt‘A
Attachment B

Attachment C: ~ Le d*December 26,
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Agenda Item #13.A.3, Attachment A

History of Prior Board Actions

- On May 12, 20086, the Executive Officer approved Medical Career College’s request

to begin a vocational nursing program with an initial class of 30 students on June 19,
2006 only, and approved the program curriculum for 1600 hours, including 630
theory, and 970 clinical hours.

On Jul‘y 10, 2007, the_Executlve Officer approved initial full accreditation for the
Medical Career College Vocational Nursing Program for the period from July 10,
2007, through July 9, 2011, and issued a certificate accordingly; and approved the
program’s request to admit a full-time class of 30 students on August 20, 2007, only,
to replace students graduating on August 8, 2007; and approved the program’s
request to admit a second full-time class of 30' students on October 1, 2007 -only,

- with a projected graduation date of October 31, 2008.

On February 27, 2008 the Executive OfflCer'approved the program'’s request to
admit 30 students on March 17, 2008 only, wrth an antrcrpated graduation date of
May 8, 2009.

On June 4 2008, the Executive Officer approved the program’s request to admit 30
students on July 14, 2008 only, with an antrcrpated graduatron date of August 21,

2009.

'On October 8, 2008, the Executive Officer approved the program’s request to admit

15 students on December 1, 2008 only, graduatrng January 29, 2010, to replace a
full — time day class; and approved the program’s request to admlt 15 students on
December 1, 2008 only, to replace -a full-time evenlng class. Graduation of that
class is- scheduled for January 29, 2010 .

On November 13, 2008, the assrgned consultant forwarded correspondence
notifying the drrector that the program’s average annual pass rates had fallen more
than ten (10) percentage points below state average annual pass rates for the past
four (4) consecutive quarters. The program was requested to submit a written plan
for rmprovmg lts NCLEX PN® pass rates by December 13, 2008..

~ The director reported that the program requires completlon of the ATI tool as part of
~ the program’s curriculum review and NCLEX—PN® preparation process. Additionally,

the director noted that the program had hired consultants: to work with faculty on

’ professronal development issues.

On March 18, 2009, the assrgned consultant forwarded correspondence notifying the
director that the program’s average annual pass rates had fallen more than ten (10)
percentage points below state average . annual pass.rates for the past five (5)

consecutive quarters The dlrector was requested to submit.a copy of the program 'S



. ".detailed -plan for |mprovrng the NCLEX-PN® pass rates, the date the plan was
|mplemented and the effectrveness of the employed interventions by April 2, 2009.

- The director reported that the program received feedback that students were* not
followmg ATl el ‘ ;

r21; 2009 wrth a pro;ected
students that graduated on May
1's ‘average ‘annual pass rate of
\ _ ‘ m-’s admlssron of a class of 15
‘students ‘on’ Sept, er-2 —?‘only, wlth a projected graduatlon date of
November 30, 2010 only, to replace students that graduated on May 1,:2009.

5 Addrtronally, the Executlve G)fﬁcer demed the program’s request for admlssron of a

) "“fvjclass of 30 students ‘on’ September 21; 2009, with-a projected graduatron date of
" November 30; 2010, to replace students:that graduated on: August 21, 2009. That

 denial ‘was based upon the - programs ‘average ‘annual pass rate. of. 29%, and
historical Executive Officer approval of class sizes of 15 students. The Executive

8



Officer approved the program’s admission of a class of 15 students on September
21, 2009, only, with a projected graduation date of November 30, 2010, only, to
replace students that graduated on August 21, 2009.

On _October 12, 2009, t_he Board approved a new program director.

On February 18, 2010, the Board placed Medical "Career College, Fremont,
Vocational Nursing Program on provisional accreditation for the two - year period
from February 18, 2010, through February 17, 2012. The following corrections were
required.

1. The Medical Career College Vocatlonal Nursing Program must bnng its licensure
~ examination annual average pass rate to no moré than ten (10) percentage
points below the State annual -average pass rate for four (4) consecutive quarters

by February 17, 2011. .

2. The program must prepare and implement a written plan to improve its pass rate
and make modifications to the plan as necessary based on the success or failure
of the actions taken. That plan must include a comprehensive analysis of the
program, specific actions that will be taken to improve program pass rates, and
timelines for expected results. The following elements must be addressed in the
analysis: :

. Current Student Enrollment.
~ Admission Criteria.
Screening and Selection Criteria.
Terminal Objectives.
Curriculum Objectives.
Instructional Plan.
Theory and Clinical Objectives for Each Course.
Lesson Plans for Each Course.
Textbooks.
Attendance Policy.
- Remediation Policy.
Evaluations of Theory and Clinical Faculty
* Evaluations of Theory Presentations.
- Evaluations of Clinical Rotations and Their Correlation to Theory
Presentations. .
0. Evaluation of Student Achrevement

SITARTTSQ 0000

3. The program must submit a'follow-up report in tenﬁ (10) and twenty — two (22)
months. evaluating the effectiveness of any corrective actions taken by each
element listed in number 2 above.

4. The program must comply with all accreditation standards in article 4 of the
Vocational Nursing Practice Act, commencing at Business and Professions Code
section 2880, and article 5 of the Board’s regulations, commencing at California
Code of Regulations, title 16, section 2525.

9



rssron of each class.

- That decision was based on the progranﬁs

v ass s rate of 40%;,
seven percentage pornts |mproved srnce the prevr o
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6 to Provisional
ebruary 18, 2010.
by December 24,

"'The program Was requested to ..
2010

s

| 'January 13 2011 the V:Supervrsmg ,Nursrng - Edi A_tron" Consultant sent

correspondence to the drrector requestrng the submission of documents for Board
presentatron M i B o :

f;:On January 24 2011 copreslof the programs report were recerved for

drssemrnatlon to Board members .
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On February 25, 2011, the Board considered the program’s request to admit
students. The Board approved the program’s admission of the following.

a. Fifteen (15) students into a day class commencing March 7, 2011, and
graduating March 22, 2012 to replace students scheduled to graduate February
10, 2011; and

b. Fifteen (15) students into an evening class commencing March 7, 20111, and
graduating March 22, 2012, to replace students that graduated October 28,
2010. : -

The program was required to admit no further students unless approved by the full

Board. Additionally, the program was required to bring its average annual pass rate

to no more than ten (10) percentage points below the State average annual pass

rate by February 28, 2012. Additionally, the Board directed issuance of a Revised
. Notice of Noncompliance and Requirements for Correction to reflect: '

a. Prior violations relative to the progrém’s annual average pass rate on the
National Council Licensure Examination for Practical/Vocational Nurses
(NCLEX/PN) shall be corrected by February 28, 2012; and

b. Compliance with all accreditation standards is required. -
Reconsideration of provisional accreditation was scheduled for February 24, 2012.

On April 5, 2011, the Board forwarded, per certified and regular mail, a Revised
Notice of Noncompliance and Requirements for Correction. '

~ On April 13; 2011, the Board received the program’s signed Acknowledgement of
Change in Accreditation Status. The document was sxgned by the program director
on April 7, 2011.

On December 2, 2011, the Board received program correspondence and the
required follow — up report specified in the Notice dated April 5, 2011. Information
contained therein indicated commencement of the .15 students approved on
February 25, 2011 to replace students that graduated February 10, 2011 was
delayed to July18 2012. .

On January 23, 2012, the ass‘igned consultant sent - correspondence requesting
submission of documents for dissemination to Board members.

On January 27, 2012, copies of the program’'s report were 'received for
dissemination to Board members. ‘

On February 24, 2012, the Board approved the following recommendations:

11



1. Approved the program’s request to-admit 15 students into a day class
-.commencing April 2, 2012 only, graduatmg April 22, 2013 to replace a class
that scheduled to graduate March 22 2012 ‘ L

2, Approved the programs request to admrt 15 students lnto an evenmg class

: :,_fcommencrng April 2, 2012 only, graduatlng Apnl 22, 2013
3. Required the program to admit no addltlonat students unless approved by the
full Board

~the. Medrcal Career' '"e_Vocat nal

Nursmg Program’s

o through February 28, 2013, vand issue a certificate, and issue 2
program to |dentlfy SpeCIflC areas of non- comphance and’ requrrements for

subsequentactrons taken to correct ldentrfred problem:s that they deswe Board
members to consider. - ' :

12



~ Agenda ltem #13.A.3, Attachment B

Medical Career College
Vocational Nursing Program

Director’s Analysis of Results of Program’s Plan of
Correction '






UPDATE ON REQUIRED CORRECTIONS

Anatomy & Physiology (25 points) and
Medical Termmology (25 points), and 2 letters
of recommendattons (10 points). Candidates
are selected by adding the points and takmg
into consideration the timeliness and
completeness{’bf the submitted requirements.

- Screening and Selection Criteria

1. Applicant’s name will be put on the
eligibility list upon completion of
application/registratibn form, completion of
prereqmsntes academic requirements like
Dlp!oma TEAS testmg result and payment of
fees.
2. Two candidates s will be consudered
“alternates” and will be able to attend
through the Fundamentals period (3 weeks)
when the quota has been filled.

3. The first alternate will be allowed to

replate any student who leaves the program
during that period of time.’

4. If an alternate does not replace a student
he/she will be guaranteed admission to the
next class. ‘
5. All the rest of the other applicants proven
eligible but dld not make the quota are placed
in a wait Ilst .

6. The wait list will be good for 12 months.

Terminal Objectives

The Términal Object'ives were revisited and
aligned with the Vision and Mission of the
College. Bloom'’s taxonomy of Objectives was




- UPDATE ON REQUIRED CORRECTIONS

developmen, and: cultural leEl’Slty of all”
people under hls/her care W|th respect to




UPDATE ON REQUIRED CORRECTIONS

will provide appropriate dlrectlon to staff

,members

5. Recognize each client as a unique entity as
well as an integral part of a family, a culture
and the community by assisting and helping
the client to meet and attain his/her optimal

-physical, emotlonal psychological, social,

spiritual, and mtellectuai and safety needs.

6. Provide health education and information
related to community health services, and
resources in relation to activities of daily living
and health practlces for clients with common
illnesses.

7. Function and assume responsnblhtles within

the legal and ethical boundanes of his/her
role as a Licensed Vocatlonal Nurse in the .

| State of Callforma

8. Assume respcns:blhty for personal and
professuonal ‘growth to broaden and advance
his/her knowledge and skills.

Curriculum, Theory and Clinical
Objectives

Annual review being done

Instructional Plan

-1 See Faculty reports
| (Attachment G)

Lesson Plans for Each Course

Update of the lesson plans with the
mtroductlon of new textbooks and current
materials are done contmuously The regular
testmg conducted weekly dlagnose the

strengths and weaknesses of students and/or
cohorts

Strategies for effective testing include item
analysis of questions in pure recall, analysis

Focused Review weekly on

| saunders Comprehensive

NCLEX, Judith Miller Videos

| and other resources for NCLEX
.preparation aside from the

required textbooks.




'UPDATE ON REQUIRED CORRECTIONS -

andi

Textbooks




UPDATE ON REQUIRED CORRECTIONS

Medical Terminology Systems, A Body
Systems Approach, 6th Edition, Barbara Gylys
and Mary Ellen Wedding (Used in Medical
Terminology and Anatomy & Physmlogy) F. A

‘ Daws 2009

Henke’s Med Math, Dosage Calculation,
Preparation and Administration, 7th Edition,
Susan Buchholz, LWW, 201_2

Stedman’s Medical Dictionary for the Health -
Professions and Nursing, Illustrated, 7th
Edition, LWW, 2011 (Optional, student’s
choice)

Nursing 2012 Drug Handbook, 32nd Edition,
Lippincott, 2012 (Optional, student’s choice) -

Attendance Policy

‘The Attendance Policy has been strengthened

with the increasing emphasis on class

.| participation, quizzes and case discussions.

This program follows a sequential pattern

from basic to more complex information.

Each new block of information adds to and
builds upon the previous level. Students must

‘meet the required objectlves in theory and

clinical performance for each block before
advancmg to'the next. It is the student’s
responsibility to contact the instructor to
establish ways of achieving unmet objectlves
that occur for any reason.

Studehts are cautioned that excessive non-




UPDATE ON REQUIRED CORRECTIONS

ith the abmtyto o
xpenences inthe .-

. Vlll Tu1t|on fees wnll be refunded if -
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UPDATE ON REQUIRED CORRECTIONS

applicable, to students who are dismissed
from the program using the standard, state
mandated formula and process. '

Remediation Policy

The policy states that a student is required to

| attend remediation once the grade falls below

75%. This is the period of academic probation.
When the grade improves to 75% and above,

-the remediation ceases. The Vocational Nurse
Director and/or instructor in charge conducts -

the remediation. Within the course, the
student undergoes at least three counseling
sessions. The student after the remediation
and counseling may be terminated from the
program if no improvement or progkess
occurs. The student may appeal the decision
based on merit. '

Evaluations of Theory and Clinical
Faculty '

See Attachment H

Faculty members are
evaluated on an annual basis
and as needed.

Instructors are giving tutorials

on their days off.

Evaluation of Student
Achievement

See Attachment |

Evaluations of Student
Progress for both Clinical and
Theory being done every end
of each quarter which includes
their performance based on

grades, safe and competent

nursing skills, attendance,
class participationand
attitude. Other Evaluations




UPDATE ON REQUIRED CORRECTIONS

| Regular weekly examinations

given by Instructors regarding
the subject matters being

taught.



UPDATE ON REQUIRED CORRECTIONS

Critical thinking exercises and
prioritization questions
provided to the studentson a

" regular basis.

Comprehensive Exit Test (ATI)
is required prior to being
release for NCLEX with a
passing percentage of 90%

Results

In Cohort 8, only three
students out of the nine
graduates have successfully
passed the NCLEX. The exit,
examination utilized was HESI.

In Cohort 9, only two of the
eight students passed the
NCLEX. The HESI was used as
an exit examination.

In Cohort 10, the predicted
probability of passing NCLEX
on 1st attempt among the 7
students who have passed the
NCLEX was 89.0%, with grades
ranging from 85% to 98%.

In Cohort 11, the predicted
probability of passing NCLEX
on 1st attempt went up to
91% with grades ranging from

" 84% to 99%. No one has taken
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Cohort 8: June 14, 2010 to July 14, 2011

Medical Career College

Attachment A‘

Instructors: Jo Germaine RN and Rosita Betonio RN

o : . Predicted Probability of
Student Name - ‘TEAS Final Grade HESI score Passing NCLEX on 1 NCLEX
' ) attempt
76.5% 88.2% 741 68.02% P
' ‘ Released but uncertain
" 61.8% 90.5% 810 75.96% of result

71.8% 94.5% 924 - 84% Not released yet
70.6% 92% 958 86.09% P
61.8% . 91.8% 614 58.67% " Not released yet
71.8% 94.1% 855 80.45% p
80.6% 94.5% X X X
75.9% 81.5% 580 55.24% th released yet
68.8% 93.5% 1065 92.45% Not released yet

\n X mark indicates that the student did not pass the HESI Exit yet and is not released to take NCLEX




9: June 14, 2010 to July 14, 2011

Attachment B

- 73.5% o 85% | 1243

f9999% fyhe -.‘ s

© 99.99% .

1204

99.99%

Will take the exam on

“An X mark indicates that the stu‘dent did not pass the HESI Exit yet and is ﬁottréléased to take NCLEX -

- Feb 2013




Cohort 10: March 7, 2011 to March 22, 2012

Medical Career College

Attachment C

Instructors: Veronica Fuentes, RN and

_Rosita Betonia, RN

Student Name

Predicted Probabllity of

68%

90%

TEAS Final Grade ATI score Passing NCLEX on 1% NCLEX -
' attempt :

 77.6% - 86:5% 76.7% 98% P
m o 64.7% 85.4% 65.3% 85% P
DRy 64.1% 84.6% - 67.3% ‘59% P
m , 55.9% 87.3% 65.3% 85% P
Lo 68.2% _ 78.4% X X X
R R '55.3% ° 88.3% 67.3% 89% p
m‘ ' 56.5% 84.4% 69.3% 92% P
EE—p ) 69.4% 80.3% X X X
R 54.1% 84.4% 6.5.3% 85% P

Mailed application Oct. 10,

L 80% 88.5% 2012

An X mark indicates that the student did not pass the ATl Exit and is not released to take NCLEX




Attachment D

G f:_-{Cbhorté1‘1:a.luly;,18",a.20115t0»Augusmg,:.zulzf--a oo AT - . |hst'ructor:‘Fred Cohen, L.V.N.

‘Student Name, -~

| Released to'take NCLEX

~|" Released:to take NCLEX

R .*gciea;ﬁesi‘tﬂ -tak_f,é._,wﬁx |

An X mark indi;ates that the student did not.pass the ATI Exit \;ét and 15 néi ielgased to t‘;ke NCL"EX



Cohort 12: April 16, 2012 till May 10, 2013

Medical Career College

“Attachment E

Instructors: Veronica Fuentes, R.N. and

Rosita Betonio, R.N.

Cohort

Advance Medical

S"’f'ﬁaeht Name Basic Médlqal Intermediate ATI NCLEX
‘ Surgical Nursing Medical Surgical Surgical Nursing
" Final Grades Nursing Final Final Grades
s Grgdes
ﬂ-_ 12 88
w ' 12 77
G i 12 72
I, 12 90
TR 12° 87
. . 12 80
12 86
12 77 o
12 74,
12 78




Attachment F

nstructors: Fred Cohen, L.V.N.

ATI

NCLEX




December 21, 2012

" To: Dr. Marilyn Castillo, Director of Medical Career College

Dear Madam,

I am one of the faculty members of Medical Career:CoIlege who teach at the Vocational Nurse Program
“and currently teaching Cohort 12. We have numerous teaching methods that we utilize to educate our
nursing students enrolled in the program. Our program incorporates the following teaching methods:

Weekly tests are provided and includes a midterm exam and final examfor each term- Basic

1.
Medical Surgical Nursing, Intermediate Medical Surgical Nursing, Advanced Medical Surgical
Nursing, OB and Pediatric Nursing. '

2. We discuss and review in-class completed tests weekly and have class questions and answers
discussions. 7 A

3. Quarterly class evaluations after the completion of each term are performed.

4. In addition to quarterly class evaluations, | meet with some students one-on one,.if their test
score is below 70% to discuss ways on how to study and learn more effectively.

5. Assign the class additional homework, such as ATl practlce tests questionsonline, and review
the ATl books for extra practice tests questlons ‘
The class performs several Nursing Care Plans as a class activity, as well as, for homework.
The class perfdrms Oral Presentations and submits typed papers with nursing care plans using
the nursing process in each term BMS, IMS, and in AMS.

8. We have class discussions that include case studies and patlent scenarios which take place in

class theory and during nursing skills practices. :

9. We conduct NCLEX style practice test questions using the Saunders and ATl books.

10. In addition to the théory class which meets twice per week, we schedule an additional day to

| practice nursing skills andﬂex_e‘égte the checklist form for nursing skills.

11. The class is scheduled and meev’vcf:_:_atMedicaI. Career College for regular, weekly study groups.

12. | meet with students regularly in person during theory days at school, and also provide support

" via email for questions and class updates.
Sincerely, ..

Veronica Fuentes, R.N.,'M.S.N.

Faculty Member .

Medical Career College
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December 28, 2012

 To: Dr. Marilyh Castillo, Director of Medical ollege

- From: Fred Cohen, LV.N., Instructor Vocational Nurse Program

»

a rotatlng basns to see what l can do to help them 'meet their goals or if they need any assustance
in areas where they ”fall_short" Extra critical thinking materlals are glven to the student and

~ answers and ratlonales are discussed. ‘ ’ ’

6. The ”Cornell” note takmg system is taught to all my students to help them learn-a more efficient
and effective method not: only of “not- -taking” but a system that helps the student study and
comprehend the day’s class notes better. '

7. Early on, students learn “test success” concepts....How to use Maslow’s Hierarchy'of Needs, The
ABC’s, Erikson’s stages and the Nursing Process are mcorporated into all lectures, homework -
assignments and wee_kly examinations. This introduces the student to these vital concepts in the
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10.

11.

12.

13.

beginning of the program and slowly incorporates itself into the students “way ofthinking"
when working with nursing exams and patients in clinical setting.

Weekly exams are administered. The test is gone over immédiately after all are done. All
students are required to “re-write” the questions they got wrong and apply the test taking
success methods they have learned to those questions (rationales and identifying mistakes).
After the exam, the student has a few daysto turn in the remediation questions with reasons
and rationales that caused them to err. ‘ '
Frequent “character building” sessions are held for 15 minutes twice a week A story or parable
is read and the students discuss and write a small paragraph on what message they got out of it.
Stories are taken from books like “The 7 habits of Highly Effective People”, success stories from
“Chicken Soup for the Soul”, and “Moving on beyond Procrastination”. | have found this to be an
indispensable tool to uplifting and instilling confidence in my students.

Cléss group projects are assigned once a term where students form teams and get together (on
their own time) and construct a visual and auditory presentation on a group of diseases to their
peers. This helps, many students overcome their fear of “getting.up in front of an audience” and
“public speaking”. - : ’
Group study is encouraged... | always stress the fact that this is a “WE” program... that you are
not alone here... | ask the students to ask for help before their problem gets out of hand. Group
study (no more than 3 students to the group) is an effective way for students to study... |
provide them with “ extra materials” (CDs, DVDs, and hand —outs) as added encouragement.
This form of study has proved to improve grades by 200 to 300%.

Handouts are given to all students to be kept ina separate 3 ring binder. These handouts
reinforce either the nursing process, critical thinking, evidence — based nursing, Maslo’s and
Erickson’s theories and important NCLEX test taking strategies. Handouts are often in the form
of “critical thinking questions” that the students researches and is mark_ed by me and returned-

to students for future study.

14.

15.

16.

17.

18.

19.

Class notes are “hand-written” daily with added “test-taking” and “study tips” and “nursing
highlights” so students can focus on the most important content of the lecture.

Films and other computer images are used to enhance lectures...”often a picture is worth a
thousand words”. ' _

In clinical setting, students first get a full tour of the facility, they are given a “treasure hunt”
checklist with items they must find like the MSDS, PDR, KARDEX, FIRE EXTINGUISHERS, MEDICAL
SUPPLIES, MEDICAL EMERGENCY BOX, CRASH CART, ETC. .

All students are given-handouts that are in the form critical mapping for pharmacology. They
must use these and have them filled out before administering any medication. ‘ »
Students learn many clinical skills here in class first with common checklists and then applied in
the.nursing facility with their patients. '
Students receive and construct a “Clinical Log” for their assigned patient (one) in BMS. This log is
comprehensive in that it addresses all aspects'of the Nursing Process, plus it has the student
perform a “head-to-toe” exam, neurological exam and many other aspects of assessment.
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Name of Instructor: VERL MICK ?“g'\zﬁr__ Date of Evaluation: 10215’[.!2”

Date of Hire: (3//6(.///0

Instructor Evaluation

Periodi célly, each instructor needs.to be reassessed on their teaéhing atytudes and
procedures used to avoid becoming complacent. This will allow the institution to
evaluate the instructor's capability to provide excellent quality of education to
produce competent and caring individuals that will serve the community.

Rating Scale: Excellent= 4 Good= 3 Average=2 Poor= 1]
Beginning of Class Period

Begin class promptly at the designated time ) @ 3
Take attendance daily @3

Never late in class
Begin the day’s lesson immediately; no fooling around

AW N

Classroom Instruction and Procedure

1. Follow a written lesson plan for that particular lesson @s 2

2. Have written syllabi and course descriptions for each subject taught @3 -2 1

3. Have written-goals for each subject taught ' @3 21
4. Check student progress with established goals 321
5. Vary the class procedures from day to day S @3 21
6. Use audio.visual aids when appropriate . @3 21
7. Provide individual help outside of class when asked @3 21
8. Always write legibly.on the board- . . g3 21
9. Always speak distinctly and clearly; enunciate well A3 2]

10. Have no irritating mannerisms : @32
11, Do not intreduce irrelevant materials in class . @3 21

12. Prepare test that measure progress on what is bemg taught in class @3 21
13. Return tests corrected and scored within 24 hours 43 2 1

14. Make the subject relevant and applicable to the student’s major

p.1
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October 18, 2012

Annual Instructer Evalnation

Name: Veronica Fuentes, MSN, RN, BSN
Date of Hire: 01/04/2010 »

Ms. Veronica Fuentes has been a valuable employee of Medical Career College for -
alniost 3 years now. She works as Theory Instructor in the Vocational Nurse Program as
well as in Home Health Aide Program. She is very flexible in her schedule and help out
as a substitute teacher if needed. She comes in on her days off to teach her students on
more nursing skills, tutorials and provide NCLEX Review. -

Ms. Fuentes has been assisting in planning, updatm g and improving the VN Pr’ogrézh
Curriculum, She makes changes and updates the weekly quizzes and make sure that those

changes are taught in her lectures to improve the grades of her students. She is always

ready with her daily lesson plans and is very organize in putting together student
documents such as guizzes and projects in binders. Ms. Fuentes is very reliable and
dependable whenever she is being assigned any project or paperwork whether it is for
accreditation or for quality assurance purposes. '

Medical Career Coliege has been bleSs;:d for having Ms. Vercnica Fuentes as Faculty
Member. She has all the impertant qualities of a remarkable teacher. She was able to
improve the school’s pass rate and is still continuing to do so. .

Veronica Fuentes; MSN, RN, BSN

Marilyn Castillo, RN, BSN, MD
' ')/”Z"\—Ll A \\“—*ﬁ'\)
j pa—— (2

41300 Christy Street, Fr'em'ont, California 94538 Tel (510)445-0319 Fax(510)4450524

p.3
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Name of Instructor: U‘/ 1L H’L’Z’M [k 5472”‘-) Date of Evaluatlon. .

Date of Hire: L/;//S //O

- F 01 low a writfen lesson plan for that partlc ular lesson
.Have written syllabl and course descnpt:ons for each subject taught 4
vHave written goals for each subject taught - g
Cbcck student progrcss ‘with established goals

V ary ‘the class procedurcs from dayto day

Use audjo visual alds when appropriate.

Provide 1nd1v1dual help outside of class when asked
' Always write leglbly on the board'

Always speak dlstmctly and clearly; enunciate.well
. Have no irritating mannerisms -
. Do not introduce irrelevant materials in c]ass
. Prepare test that measure progress on what is being taught in class
13. Retum tests corrected and scored within 24 hours ,
14, Make the subwct relevant and applicable to the student’s major

0
2,
3.
4.

e
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program-and 1o present day concepts

'15. Do not dominates the class and allow for students 1o take part
16. Evaluate other textbooks for possible adoption “

17. Supplement class with outside notes and penodxcals

18. Use community resources

19. Preview all homework assignments

20. Allow plenty of time 1o make complete, clear assignments
21.-Review homework when appropriate :

22. Evaluate, in some manner, all homework submitted

23. Do not assign an excessive amount of homework -

B S S

%A"‘®<A)A

wLG@e e

B R oo o B
.....An—-r—--—-

elecy

Classroom Management

—t

1. Make class pchcxes and proccdures well known to the students r,arly 4 @ 21

in the session

2. Write an assignment on the board or use a duplicated sheet 4321
3. Never sarcastic ‘ , 4(3)2 1
- 4. Know cach student by name ' 473 2 1
5. Use the bulletin board to good advantage o 121
6. Enthusiastic about the subject and thé institution H3 21
End of Period
1. Seldom dismiss the ¢lass before time of dismissal ‘ : '4@ 21
2. Check the condition of the room before he/she leaves C 4@ 21

qtf1

-School Director Slgnature/DaLe " Instruchor Signature/Date

—

—_ s ed

p.b
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Prov:dc mdufldual help outsxde of class when asked

4
5.7 <
6. ste audlo visual alds ‘when approprtaie
7.
8 A] ways wnte leg1bly on thc board

9, ,Always spea.k dmtmctly and clearly, enunciate well

;.Have no 1mtatmg mannensms A
: e melevant matenals inclass .

C PI'Ogress on “’hﬂt IS be]ng ta ug-h s
; cored within 24 hours . -
14. MaKe the subject relcvam and applicable to the student’s major

200
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Medical Career College

program and to present day concepts @3 2]

15. Do not dominates the class and allow for students to take part " @3 21

16. Evaluate other textbooks for possible adoption @3 121
17. Supplement class with outside notes and periodicals @3 21

* 18. Use community resources ' D3 2

19. Preview all homework assignments .. @3 21

20. Allow plenty of time to make complete clear 3531gnments | D3 21

21. Review homework when appropriate ' @3 21

22. Evaluate, in some manner, all homework submitted @3 21

23. Do not assign an exc&cswe amount of homework ®3 2

Classroom Management

1. Make class policies and procedures well known to the students early (@3 2 1

| in the session - .
Write an assignment on the board or usea duplicated sheet 032

) |
3. Never sarcastic | - @3 21
4. Know each student by name ' L 4@
5. Use the bulletin board to good advantage - - @3 21
6. 1

Enthusiastic about the subject and the institution : @3 2

End of Period

S
W
(o]

1. Scldom dismiss the class beforc time of dxsrmssai |
2. Check the condition of the room before he/she leaves : ®3 2

[

}4-._,4 v‘ @ﬁ@mm {a/\o/ro

Sehool Dirdétor Signature/Date ) ctor Slgnatme/Date =
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. Prowde mdw;dual help outmdc of class when asked

>
4
5.
6. Usc aud;o 'vxsua] axds when appropnate :
;
8
9

5
2
2
2
R
-2
2
2
9
2

P

13 Rclurn 1ests corrccted and scored wnhm 24 hours
14 Make the subject rclevant and apphcable to the student’s maJor

—

p.8



Jan 08 13 02:41p ' p.9

{0} iedical Career Coliege

BN
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program and to present day concepts ‘
15. Do not dominates the class and allow for students to 1ake part
16. Evaluate other textbooks for possible adoption
17. Supplemcm class with outside notes and penodwals
18. Use community resources
. 19. Preview all homework assignments: '+
20. Allow plenty of time to make complete, clear assignments
21. Review homework when appropnale
22. Evaluate, in some manner, all homework submitied
23. Do not assign an excessive amount of homework

~ G
ST e ot v
NN O oo o B
L—J\—‘_“—l_»_‘._"_'_)—‘

GO B®

Classroom Management

. Make class policies and procedures well known to the students early 4 G2

1.
in the session

2. Write an assignment on the board ox use a duplicated sheet 321

3. Never sarcastic 43 2 1

4. Know each student by name @3 21
- 5. Use the bulletin board to good advantage @32

6. Enthusiastic about the subject and the institution @ 321

End of Period
1. S_cl;dorr'i‘dismiss the c]a’ss"B'cfore'timé of dismissal 4@ 2 1
2. Check the condition of the room before he/she leaves @3 21

WWS (LA}H aﬁt ﬁdm« %WL//LJ

School Director S1gnalurc/Date Ttructor Signaturé¢/Date




B Provide mdxv:duzﬂ hclp oulslde of class. whcn asked

_ Always write lchbly on the board
A] ways speak dlst nctly and clearly, enunciate well

aterials i inclass:.

1 2. Prepare.-te-

14. Make the sub_;ect relevanl and apphcab]e 1o the student’s major

leasu progress on what is bemg Iaught in lass :
13, Return tests corrected and scored within 24 houss '
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<

B2 B2 RN o o o o B

program and fo present day concepts ‘
15. Do not dominates the class and allow for students 1o take part
16. Evaluate other textbooks for possible adoption ... 2
17. Supplement class with outside notes and pcnodxéals
18: Use community resources
19. Preview all homework assignments
20. Allow plenty of time to make complete, clear assignments
21. Review homework when appropriate
22. Evaluat_e, in some manner; all homework submitted
23. Do not assign an excessive amount of homework

LI W LY o, Ly Lo L W
et s T

S S L

SGEEERE AR

C]ass.'rdom Management
1. Makc class polx01cs and procedurcs well known to the studcms carl} 4@ 21
in the session : '

2. Write an assignment on the board or use a duphcatcd sheet o @ 321
3. Neversarcastic . @3 21
4. Know each student by name- - = -~ . ) #3 21
5. Use the bulletin board to good advantage ‘ @3 21
6. Enthusiastic about the subject and the institution o o 321

End of Period

1. Sélflgmﬁiémjés'thc class before time of ‘dinsmissal o 3 21
2. Check the condition of the room before he/she leaves B 4@2 I

}/r—wv:::i ’ft,uﬂ/c,ﬂ/ [ 2

School Director Signature/Date
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 Medical Career College

Sudents Name,

| Final G -

Comments:

Program Dnrector 5 Srgnature
Instructor's Signature___-

3

Student's Stghatu‘re

Updated: 10/8/10
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(=22 -ahmngm-wog_

TR e sy

7' BMS
EJ iMS
Date
0 AMS
¥ Date
O OB/PEDS :

) ours Completed
THECRY - : '
Lo Absences 4 : .+ | Hours Complsted
CLINICAL ‘
Medical Surgical -
. Fmal Grada N
Pharmaco!ogy S Berems el ep
‘ Finat Grad_g.. :
Nutrition L

1. Does the student’s cutrent overall grade indicate aquuate
performance and progress toward program completion?:::

2. Doeas the student’s psychomotor performance indicate A
adequate pen‘ormance and progress toward program R4
completion?
3. Does the student’s affective performance indicate adequate | /7 |
performance and progress toward program completion? - - Y

Co ments @e tmen sjm 2 7’< e ¢ /(‘4‘//;5 v&")\ﬂj //-1 ﬁ f’t O

v 12 fre

Frogram Director’s Signatuyre __ . ;m.,_% fr“‘-wf' .
Instructor's Signature___, vaey) Vil
Student's Signature S i a0 0 Lo o Bady

Updated: 10/8/10
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Comments;_ .

Program D:rector’s ngnatur -
Instructors ngnatura e
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Comments: (éf: 9/(&’74;;/&“7[1 o

p.4

S!udeh £ Name ‘ Data

Evaiuatmn of Vocatlonal Student Progress

v/:/y /(?...

[ BMS. |
Date
0 1mMs
. Date
EY AMS
R Date
VOB/PEDS.

Absences

THEORY

Com ;Ie d_—

Absences

CLINICAL

Hours Completed -

e R

¥

,Ui/nic;l Training

Medical Surgical

=

Final Grade T

Pharmacology R
“Final Grade

Nutrition

"1. Does the student's current overall grade indicate adequate
performance and progress toward program cempletion?

2. Does the student’s psychomoter performance indicate
adequate performance and progress toward pmgram
completion? :

3. Does the student’s affectwe performance indicate adequa‘ce
performance and progress toward program completion?

[MNH Ydin 'v&&/hm Ly Qﬁlfﬂ?/daf/x . %‘TJ@" #4&/\12[// :
et é"f//'f/ MM Bu  Blsgeod
Program Director's Signature ),,_,,,_\,_: ; red

lns’tmctc;s’s Slgnature bé&/ m..), ,_

Updated: 10/8710
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Evaluation of Vucat: onal Student ngress

Im =y 2—_3 / (e

| Students tdcn*e

Date

= =/23/l7
Date [ 7

l ‘e

i Absences - ) - H-curs Compleled

‘ . - ngss - | Hours Completed
[ b CLINICAL /E«///ha/ Q&yﬂﬁ\

e désf sk Reaults

) - ' Fma! Grade .
Medx’al Surgicaﬂ\\ S0 ) Clinical Training

: 61; ; ?m% e
%9' =./"\-"."_1;P!~]amé??.iogy ‘ EFiyJérgdm

2-‘1 Does the students current overall grade mdlcate adequate -

-performance and progress taward program completton‘? L,/
2. Does the student's psychorrotor performance mdxca&, o /
“adequate performance and pmgress toward program - 1 S
completion? SR
3. Dozs the student’s aﬁectwe parformance mdu;ate adﬁquate e
performance and progress toward program compietson’-’

Cornments:

Program Direcler's Signature ):/-v;?»:w«\‘:; ' ,r"mJ

Instructor's Signature
Student's Signature

Updated: 10/8/10
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[nstructursSrgnature

‘Student’s SJgnafure
e
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_Evaluation of Vocatlonal Student Prog ress

Date

00 BMS
0 IMS :

- Date
| Aams ™

%OB/PEDS
- » o Absences ' gecle : . Hours Completed
/&\"@ TH EK\D\./ . ' o mP» )

i (OT f:h"j“ — Absencesu - - = R S Hoﬁrs Completed
Q I leuncal | Ao iha.  [Cesiro. |
| — I 4

At Ed
l Flnal Grade

: CK}P .Medmal Surg:dal S Clinical Training . /ﬁw)% f?mfl?r\.

. Firal Gra . ' '
%(0' F’harmacology A 2 |

Fi in;l'gtdﬂa

2. Does the students psychcrrctﬁr performance mdlcaip U
adequste perfarmance and pmgress toward program - R R
completion? . - o

3. Does the student's affective performance indicaté adequate [

performance and progress toward program completion?

Comments WWM‘JV%% be, M ’_—Qéw;ﬁ\) uw%/ww,
@ o it

o NMM

Program Dzrectc/ 5 Signature
Instructor’s Signature
Student's Signature_ 7i3egete-t

N © Updated: 10/8/10
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Evaluatlon of Vocatmna[ Student Progress | .

Date

s
. Date’
0 AMS :
. Date
[ OB/PEDS

-y

' Absences. - B
THEQR‘( ' B ~ 7@‘ waM/@mﬁ(_x

Absences - ] - | Hours Complezed

Hours Gompiaed

_ CLINICAL

R _ Final Grede
Medical Surgigal |- - -5+ -~ | Ciinfcal Training -
. Hnalt-:"rade" - T . -
| Phamacoiogy

“Final Grage ..

Nutrition

1. Does the student’s current overall grade indicate adequate
performance and proqress toward program compfetion'?

2. Does the student’s psychsmc“or performance mdlcate :
adezuate performance and pmgress toward pmgram

completion? § ‘ 5
3. Does the studert's aﬁechve padomance md:cate adequate .
performance and progress toward program completion?”

Comments: ; %1/ M“‘L /%"\k% %fgf@@b

!Umc,ng_cﬂk L &—WQ:JP) “C";”‘ﬂ g , P

Program Director's Signature ____ q"”:;—::;":S . (bfu’ = -
Instructor's Signature L Pl e p o
PARAR AT Updated: 10/8/10

Siudent's Signature_
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- Evaluation of Vocatmnal Student Progresc‘

Sludent's Name .

X Bus

O 1S
) Date
0 AMS
Date
O OB/PEDS
: - Absences , — e Hours Comp{eted
THEORY . | B ey assl |
_ Absences . . O ¢ Hours Completed
CLINICAL ' o
L‘; : . .Fin.al‘Grada oy . o : Final Gradg_
‘Medical Surgical |* 2= - - % . | Clinical Training )
: I Final Grada -
{Pharmacology |7, =t .
R : Fi{iﬁ!‘ﬁmde.. .
Nutrition

1. Does the student’s current-overall grade- indicate adequate .| - \/
performance and progress: toward _program completion? - oAV

2. Does the student's psychomocor pen’ormance indicate -
adequate perfonnance and progress toward program
‘completion? -

perfra mance and progress towa"d prégram completton'?

Comments: @i@-oa..; 7}‘53“'@3@{«. M .,4, %ﬁm p - u;\,? / : N
mm o (uu/? a,mauﬁj wf- am,,m = VA @@/m».@

Pragram Director's Smnature
Instructor's-Signature_
- Student's Signature____

Updated: 10/8/10
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Evaluation of Vacatlona S :
Student Rame ’ fUdeM galt’eogress ‘ ~

piommnazn | Ll
i ﬁjw m 5”/ Awfm,/zf

' Absern.es Hours Complsled - :
THEORY - . : o
TN Absences B A ,{. Hours Completed
[CLINICAL/ |

-

Medlcal Surglcai

Pha*maco_}qy

\L' % 2 3
' @?‘"L y z : =
1. Doses the students ourrent overall grede mdlcate adequate )
‘performance and progress toward program completion? v

5 Does the student’s psychomotor performance indicate
adequate performance and progress toward program W
completion? , _
1 3. Does the student’s affective performance indicate adequate YV
performance and progress toward program completion? o

Comments: P‘Néﬂmﬂ‘ Ly i &// “pppd mﬁufwﬂv Opol 220 eNn

T
1_(’1«;)‘

ngram Director's Signat }’&1
Instructor’s Signature; g@u‘u
Student's Signature

Updated: 10/8/1C.
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. Evaluation of Jocatlon al Student Prog ress

p.16
n.18 '

Student's Neme Date

7 AMS

D
7 OB/FEDS |

Absences

THEORY

Hours Complated

Abse_hces .

CLINICAL -

Hours Completed -

-Hral Grade

Medical Surgical | | Ginicat Training

Phérmacolqu

Nutrition

1. Does Ihe students current overau grade'm icate ade uate
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STATE DF CALIFORNIA STATE AND CONSUMER SERVICES AGENCY - GOVERNOR ECMUND G, BROWN JR.
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December 26, 2012

Marilyn Castillo, Director
Vocational Nursing Program
Medical Career College
41300 Christy Street
Fremont, CA 94538

Subject: Reconsideration of Provisional Approval and Request to Admit Students

Dear Ms. Castillo:

On February 21, 2013, the Board of Vocational Nursing and Psychiatric Technicians (Board) is scheduled
to consider the following items relative to the Medical Career College Vocational Nursing Program.

Reconsideration of Provisional Approval and Request to Admit Students

To ensure dissemination 'to individual Boerd members and relevant staff for timely consideration at the -
February 21, 2013 Board Meeting, please submit:

> Elghteen (18) copies of any pertinent documents that you desire Board members to consider. At a
minimum, a copy of the most recent revision of the program’s NCLEX- PN® Improvement Plan should
be included. Please remember existing statutes require that any document considered by the Board
will become a pubhc record. Accordingly, please redact all names of students.

> In addition, please provide any information that you submlt for the Board members on a compact disc:
(CD) for Board use. Again, please remember to redact any student names prior to copying
information onto the CD. : :

To ensure dissemination and review by Board Members prior to the meeting, the deadline for submission
of the requested documents and the CD is Thursday, January 10, 2013.

Although the primary purpose of this letter is to convey the Board’s need for the copies; please be
assured that, if timely submitted, any correspondence and attachments will be reviewed and, if
appropriate, information submitted may be included in the report of the assigned consultant.

Please do not hesitate to contact the Board at (916) 263-7843 should you have questions.

Sincerely,

Suellen Claywonth

SUELLEN CLAYWORTH, M.5., R.N.
Nursing Education Consultant — Retired Annuitant
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